
CCH Events and Development Manager 

Salary bracket: £32,000 - £35,000 FTE per annum  

Hours: Full time, including some weekend and evening work  

Contract:  Initial one-year fixed term contract with potential to become permanent 
upon review. 

Location: At the museum, with the option for some work from home. 
 

About Us 

The Centre for Computing History is an independent museum and educational charity 
based in Cambridge. We explore the social, cultural and technological impact of 
computing through hands-on experiences, exhibitions, events and learning 
programmes. 

Last year we welcomed 20,000 visitors, including nearly 9,000 young people, through 
our schools and learning programme. We’re focused on growing our reach, 
strengthening our sustainability, and building new partnerships that help us achieve 
more of our goals.  

About the Role 

We’re looking for a proactive and ambitious Events and Development Manager to play a 
key role in growing income and building relationships that support the museum’s long-
term future. 

Supported by our Museum Director and wider team, you’ll lead and grow our approach 
to generating income from corporate partnerships, fundraising and events. A central 
part of the role will be developing our events programme and venue hire as a 
sustainable and regular income stream.  

You will be responsible for delivering income generation targets, working collaboratively 
across the organisation with support from colleagues in Learning, Collections and 
Visitor Experience. You’ll help shape and communicate the museum’s partnership, 
events and fundraising offer by identifying new opportunities, building strategic 
relationships, and delivering outstanding events. 

This unique role offers opportunities to work with leading technology companies, 
innovators, educators and community partners across the Cambridge ecosystem.  



This is a role for someone who enjoys combining creativity with practical delivery; 
someone who likes to make things happen, and who is motivated by the chance to 
build something that can grow and evolve over time. 

What you’ll be doing 

Partnerships and Income Growth 

• Develop and grow our approach to corporate partnerships and sponsorship 

• Build and manage relationships with businesses, funders and supporters 

• Create clear, compelling offers that align with our mission, programme and 
audiences 

• Identify new opportunities for collaboration, income and support 

 

Events and Commercial Activity 

• Take ownership of our venue hire and corporate events offer  

• Develop venue hire and corporate events as a sustainable and growing income 
stream 

• Lead on delivery of high-quality events, supported by staff and volunteers  

• Identify ways events can support wider engagement and revenue 

 
Marketing and Promotion 

Working collaboratively with the Museum Director and Social Media Assistant, you will: 

• Promote the museum’s event and venue hire packages, plus our partnerships 
and fundraising activity, to increase visibility and income 

• Develop simple, effective approaches to reaching new audiences and securing 
corporate clients 

• Create and contribute to marketing content (e.g. website, social media, email) 

• Ensure our external offer is clear, consistent and compelling 

• Work with colleagues across the museum to support wider marketing activity 

 

 

 



Fundraising  

Work in partnership with the Museum Director to: 

• Develop and manage a pipeline of trusts, foundations and funding opportunities  

• Write strong, persuasive funding applications  

• Work with colleagues to shape fundable projects and priorities  

• Manage funder relationships, reporting and stewardship 

 

What we’re looking for 

We’re open to different backgrounds, but you’ll likely have experience in at least one of 
these areas: partnerships, business development or sales; fundraising and/or events 
and marketing. 

• You’ll also demonstrate: 

• An interest in culture, heritage, education or technology 

• Confidence building and managing relationships with a range of stakeholders 

• Strong communication skills, including writing persuasive proposals or funding 
applications 

• The ability to take ideas and turn them into practical, deliverable activity 

• Good organisational skills and the ability to manage multiple priorities 

• Flexibility – some evening and weekend work will be necessary 

We don’t expect you to have experience in all areas. You may come with strengths in 
one or two, and a willingness to develop in others. 

 

Why Join Us 

This is an amazing opportunity to help shape the future of an ambitious and growing 
museum at the intersection of technology, culture and education. We offer: 

• 28 days annual leave (including bank holidays) 
• Workplace pension 
• Employee Assistance Programme 
• Opportunities for development and growth 

 



How to Apply 

Send your CV and a short, non-AI cover letter outlining your interest and relevant 
experience to admin@computinghistory.org.uk by 9:30am on 27 July 2026. 


